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OCPA GENERAL BUSINESS MEETING

Friday, February 4, 2005, 8:30 am – 10:00 am 

Ohio’s Conference for Student Affairs

Worthington, Ohio

I. Call to Order, President’s Welcome, and Introductions (A. Lahmers)

OCPA President Amy Lahmers called the meeting to order at 8:40 am.  Amy welcomed those in attendance, provided an overview of the meeting agenda, and introduced ACPA President, Dr. Jeanne Steffes.  Dr. Steffes made a few brief comments and thanked the Executive Council members for their hard work.

Amy continued by thanking members of the OCPA Executive Council for their hard work and dedication over the past year.  Amy also pointed out some of the highlights of the past year for OCPA:

· Implementing a new Executive Council structure, with 3 functional teams and developing goals to support Vision 2004, OCPA’s strategic plan

· Organizing and executing successful professional development events like the Annual Conference, the Careers in Student Affairs Conference which was held in October with nearly 140 in attendance and several events scheduled for Spring 2005 including OCPA’s Spring Workshop and the Annual Support Staff Conference

· Receiving the ACPA Membership Recruitment/Retention Award at ACPA’s National Convention last spring and maintaining a strong membership base

· Revising OCPA’s Diversity Statement, and 

· Updating and documenting OCPA’s history – one way this is being accomplished is at the conference - OCPA’s History Session.  Amy invited anyone interested in the nearly 30 year history of the organization to attend the program on “Preserving our Past” during Session 6.

Amy commented that it has been an honor and privilege to serve as OCPA President and that she has enjoyed her interactions with student affairs educators from across the state and with those leaders attending the ACPA state/international leadership meetings.  Amy concluded her remarks by thanking members for attending and for their continued involvement and support of OCPA.

II.  
Past President Report (J. Berry)

Illustration of the proposed OCPA Executive Council Structure

Past President John Berry shared a Power Point presentation which included the following information:
Ohio College Personnel Association Vision Statement

· To more adequately meet the needs of a diverse constituency base, the Executive Council of OCPA has revamped and restructure the composition and delivery mechanisms of the Council itself. 

· Goal and Objective

· Create a streamlined service delivery system for/to OCPA members

· Maximize efficiency of the Executive Council

· Provide support mechanisms to Council members

Today’s Situation

· The Executive Council has developed a collaborative team model for service delivery

· The Executive Council recommends replacing the Vice President’s position with that of a Faculty Liaison, collapsing the two Two-Year Member at Large positions into one. And consolidating the Membership and Records positions into one position. 

How Did We Get Here?

· Previous Executive Council composition called for the role of a Vice President, two Two-Year Members at Large, and a separate Membership and Records Chairperson.

· To date, the functional teams were not developed for service delivery needs

· The role of the Vice President had become very convoluted and minimal in the delivery of service to OCPA constituents.

· Team based delivery has enabled more general communication between functional areas and limited the time necessary for executive Council members to actively participate in general business issues. 

Available Options

· Reduce the number of elected officers from eleven to nine.

· Eliminate Vice President’s position collapsing responsibilities within the role of the Past President, President, and President Elect positions.  In addition, create a Faculty-Liaison position to maintain strong ties to our academic colleagues.

· Collapse the two Two-Year College Member at Large positions into one. One position can certainly accommodate the need of our two-year college constituents.

· Consolidate the Membership Chair and the records Chair into one position 

· Create a functional team approach to the service delivery offered by the Executive Council.

· No cost points are incurred within this model and service delivery to our constituents is enhanced.

Recommendation

3 Function Teams

· Membership Team -- Membership/Records, Historian, Volunteer


· Public Relations Team – Government Relations, Newsletter, Technology, Diversity, Development



· Professional Development Team – Careers in Student Affairs, Workshop, Support Staff, Annual Conference, Awards
· Disillusion of Vice President position and creation of a Faculty Liaison position

· Consolidation of two Two-Year Member at Large positions into one.

· Consolidate the Membership and Records Chairs into one position. 

· Need general membership vote of affirmation for By-Law revision

II. New Business (J. Berry)

OCPA Bylaw Revisions 

Call for OPCA Election Nominations

After John’s presentation and brief discussion John Berry made a motion to accept the changes as presented to the Executive Council Structure.  The motion was seconded by Tracy Benner and passed.  ACPA President Jeanne Steffes commented that the OCPA Executive Council Structure was similar to the national model used by ACPA,  that it was well organized, and should serve as a model for all state/international divisions.  She encouraged OCPA to share this new structure via a presentation at the ACPA Convention.  John then asked if there was any further discussion on the rest of the proposed changes to the Bylaws.  There was no discussion.  John moved to accept the other proposed changes, the motion was seconded by Paul Putman, and passed.
III. President Elect Report (M. Ocepek)

Michelle Ocepek was absent.  Amy Lahmers shared the President Elect report (which follows here) and mentioned that one of the projects that the President Elect had been working on was a 2006 Ohio nomination for the ACPA Diamond Honoree Award.  Amy also encouraged members to contribute toward the 2005 ACPA Diamond Honorees from Ohio:  Ann Bowers, Archivist in the National Student Affairs Archives at Bowling Green State University and Susan Jones, a faculty member in the Higher Education and Student Affairs Program at The Ohio State University. 

Ohio College Personnel Association

President-Elect Report

♦American College Personnel Association Educational Leadership Foundation Diamond Honoree Award

-What is the Educational Leadership Foundation (ELF)?

The ELF is the fundraising arm of ACPA.  Its purposes are to enhance the Student Affairs profession and to generate and disseminate knowledge about the nature of college students.  The fundraising efforts generate monies that are used for specific activities of ACPA and its members, in keeping with the stated purposes and the Association’s strategic goals.

-What is the Diamond Honoree Program/Award?

This program is both a fundraising activity and a recognition program.  It was established by the ELF in 1999 as a way of recognizing higher education professionals who, throughout their careers, have made outstanding contributions to higher education and to students and student affairs in particular.  While the ELF seeks to recognize and celebrate past accomplishments of the Diamond Honorees, at the same time, through fundraising, they seek to assure that the future of our Association is as distinguished as its past.  Since its beginning, the Diamond Honoree Program has generated more than $100,000 in support of these goals.

-What is the Diamond Honoree Award Process?

-Each year, up to 18 individuals are nominated to the ELF Board of Trustees (Directors) who conduct a fundraising campaign on behalf of each nominee

-When a minimum of $750.00 is raised in the name of the nominee, that person is designated a Diamond Honoree and is recognized in a formal ceremony at the annual ACPA Convention.

-Honorees receive a diamond studded lapel pin and a Diamond Honoree certificate from the ELF Board.

-History of the Diamond Honoree Program

Year—Number of professionals honored

1999 (first year) convention—70 professionals

2000 convention—26 professionals

2001 convention—17 professionals

2002 convention—18 professionals

Ohio Diamond Honorees from the past

2006 Diamond Honoree nomination to be honored at the ACPA 2006 Convention

IV. Treasurer’s Report (T. Benner)

· Developed the attached 04-05 budget proposal in conjunction with the president and outgoing treasurer.

· Deposited membership, conference and workshop registration fees into checking account and processed credit cards for payment.

· Processed and mailed payments as requested by Board members.

· Developed with feedback from Executive Board monetary guidelines for conference and workshop budget line items.

· Assisted conference and workshop chairs with budget development.

· Assisted grants chair with sponsorship communications and details.

· Communicated with past treasurer and accountant to assure on-time submission of 03-04 taxes. 

· Set up OCPA PayPal account and Yahoo! email account to be used for PayPal communications. Use of PayPal will save OCPA operating fees, provide members easier access to fee payment and provide additional security for credit card payments.

· Opened money market account with proceeds from the 2004 conference to be used for future annual conferences.

· Coordinated use of PayPal payments with Annual Conference and Membership Chairs.

· Account balances as of 1/31/05:  

· Checking - $31,947.10

· Annual Conference money market - $2013.83

· PayPal account - $1798.21      
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	Summary of Expenditures
	 $28,500.00 
	
	
	
	

	
	
	
	
	
	
	
	
	

	Executive Board
	
	 $     250.00 
	
	Payments & Donations
	 $ 1,605.00 

	Public Relations
	
	 $       50.00 
	
	Travel & Meals
	
	 $ 2,500.00 

	Professional Development
	 $22,600.00 
	
	Discretionary Fund
	 $ 1,495.00 

	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	
	
	
	
	
	
	

	Executive Board
	
	 $     250.00 
	
	Payments & Donations
	 $ 1,605.00 

	
	
	
	
	
	
	
	
	

	President
	
	
	 $         50.00 
	
	Bank Service Charges
	 $      120.00 

	President Elect
	
	 $         50.00 
	
	Charge Card Terminal
	 $      500.00 

	Past President
	
	
	 $         50.00 
	
	Chronicle of Higher Education
	 $        85.00 

	Secretary
	
	
	 $         50.00 
	
	Archives at BGSU
	
	 $      100.00 

	Treasurer
	
	
	 $         50.00 
	
	Website hosting
	
	 $      300.00 

	
	
	
	
	
	Tax accountant
	
	 $      500.00 

	
	
	
	
	
	
	
	
	

	Public Relations
	
	 $       50.00 
	
	Travel & Meals
	
	 $ 2,500.00 

	
	
	
	
	
	
	
	
	

	Development
	
	
	 $         50.00 
	
	ACPA Leadership Meeting
	 $   1,500.00 

	
	
	
	
	
	Board Meetings
	
	 $   1,000.00 

	
	
	
	
	
	
	
	
	

	Professional Development
	 $22,600.00 
	
	Discretionary Fund
	 $ 1,495.00 

	
	
	
	
	
	
	
	
	

	Careers in Student Affairs
	 $    2,500.00 
	
	Discretionary Fund
	
	 $   1,495.00 

	Workshops
	
	
	 $    1,500.00 
	
	
	
	
	

	Support Staff
	
	
	 $    2,000.00 
	
	
	
	
	

	Annual Conference
	
	 $  15,000.00 
	
	
	
	
	

	Awards
	
	
	 $       500.00 
	
	
	
	
	

	Case Study
	
	
	 $       100.00 
	
	
	
	
	

	Diversity Pre-Conference
	 $       500.00 
	
	
	
	
	

	Additional Pre-Conference
	 $       500.00 
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V. Member at Large Reports (E. Anderson)

Four Year Private Member at Large Eric Anderson presented a report representing the four Members at Large (Amanda Suniti Niskode – Four Year Public; Janet McDermott – Two Year; and Nicole Ray – Graduate) on the OCPA Executive Council.   The Members at Large have three basic report areas:

Recruiting Campus Liaisons from our Ohio colleges and universities

· We are very much in need of Campus Liaisons for 2-year institutions.  We currently have a Liaison at Terra Community College, Cuyahoga Community College and Southern State, but need one at all other 2-year Ohio institutions.  Janet McDermott wrote an article for the newsletter and will be speaking at an OCSD event to try to recruit more liaisons. 

· 4-year public institution Campus Liaisons are still needed at Shawnee State (currently recruiting), NEOUCOM, and University of Toledo.  

· 4-year private institution Campus Liaisons are still needed at The Franciscan University of Steubenville, Malone College, Ohio Northern University, and Walsh University.

Utilizing Campus Liaisons to share relevant OCPA and student development information with student affairs professionals and paraprofessionals 

· All Members at Large have been actively sharing information through Campus Liaisons regarding call for programs, fall and spring conference information, awards information, requested news items, OCPA newsletter, etc.


· We also work through Campus Liaisons to recruit additional OCPA members, partly by encouraging non-members to take advantage of the professional development opportunities provided through OCPA. 


Utilizing Campus Liaisons to answer questions and provide information for OCPA-related initiatives 

· We have solicited newsletter items from Campus Liaisons, with some success.  Well, with relatively little success.  


Current Members at Large:

	Member At Large- Graduate

Nicole Ray

Graduate Assistant, Office of Campus Life

Kent State University


	Member At Large - 2 Year

Janet McDermott

Academic Advisor

Columbus State Community College



	Member At Large- 4 Year Public

Amanda Suniti Niskode’

First-Year Adviser for Tappan Hall

Miami University 
	Member At Large- 4 Year Private
Eric Anderson
Director of Career Services
Capital University


VI. Faculty Liaison Report (D. Stewart)

Dafina Stewart shared that she has enjoyed serving as Faculty Liaison and shared the following report. 

Role and responsibilities

The primary role of the Faculty Liaison is to communicate the interests and needs of the faculty members of OCPA to the Executive Board and to share news, information, and the interests and needs of the Executive Board back to the faculty.  In this manner, the Faculty Liaison serves a similar function as the other members-at-large (graduate student, two-year campuses, and four-year campuses) who serve on the Executive Board as elected officers.

The responsibilities of the Faculty Liaison include – 

· Establishing and maintaining contact with at least one faculty member in each student affairs/college student personnel graduate preparation program in the state, who can in turn share information with the other faculty at their respective institutions and send information and responses back to the Liaison;

· Serving as an information resource to the OCPA Executive Board concerning the activities of the preparation programs in the state regarding recruitment, and any other relevant news and information;

· Coordinating and/or encouraging faculty participation in OCPA events, in which faculty participation is desired and deemed necessary.

The Faculty Liaison serves as an important and vital link as a demonstration of the necessary connection between theory and practice on which our profession has thrived.  There are 11 higher education/student affairs graduate preparation programs in the state of Ohio: Bowling Green State University*, Cleveland State University, Kent State University*, Miami University*, Ohio State University*, Ohio University*, University of Akron, University of Dayton*, University of Toledo*, Wright State University*, and Youngstown State University.

Activities

Since assuming this position in Spring 2003, I have engaged in the following activities:

· Established connections with faculty at 8 (see asterisks above) of the 11 institutions offering a graduate preparation program in higher education and/or student affairs/college student personnel;

· Participated in faculty discussions at the 2003 and 2004 OCPA/OASPA Annual Conferences and the 2003 MMOGSISP (Midwest Meeting of Graduate Students in Student Personnel) Conference held at Bowling Green;

· Maintained connections with Ohio faculty via email about discussions and questions raised in Executive Board meetings;

· Attended OCPA Executive Board meetings as time permitted (*position is not required to attend board meetings);

· Worked in conjunction with faculty across the state to coordinate a pilot program aimed at increasing underrepresented students in graduate programs in the state and thus in the profession, which was administered during the 2003 OCPA/OASPA Annual Conference, with the collaboration of the Conference Committee.

Minority Undergraduate Student Fellows Program (MUSF)

During the summer of 2003, faculty from 6 of the graduate preparation programs in the state came together to share information and concerns.  One of the major concerns that was raised was regarding the underrepresentation of members of racial/ethnic minority groups, LGBT individuals, students with disabilities, and non-traditional student affairs graduate students in our preparation programs.  We felt that it was incumbent upon us, and in conjunction with practitioners in the state to draw undergraduate students from these underrepresented populations, who are currently pursuing undergraduate degrees in institutions across the state, to explore the wealth of opportunities for obtaining preparation for a career in student affairs right here in the state of Ohio.  We felt that an intentional effort was necessary to prevent a “brain drain” of talented future student affairs professionals from leaving the state, as well as to supply more prepared underrepresented students to the applicant pools for higher education and student affairs positions across the state, and the nation.

Recognizing that this is largely a pipeline issue, we felt it most appropriate to build interest in careers in student affairs among underrepresented undergraduate students in the sophomore and junior years, as well as encourage seniors to apply to Ohio institutions as their first choices for graduate study and preparation.  Toward this end, the faculty launched a triumvirate of key initiatives, one of which will be discussed here as it relates to OCPA and the Annual Conference.

The major component of the faculty’s plan to encourage both the consideration of a professional career in student affairs and applications to Ohio graduate preparation programs was the envisioning of a program similar to the NASPA Minority Undergraduate Fellows Program (MUFP).  The 2004 OCPA/OASPA Annual Conference was determined to be the ideal venue to launch a pilot version of this program.  With the great assistance of the 2004 Conference Coordinators, particularly OCPA co-chair, Tracy Benner, a track of programs was created for our MUSF students.  The faculty agreed to sponsor (some faculty co-sponsored students with their student affairs divisions) at least 2 underrepresented undergraduate students to attend the conference and participate in the special sessions and a reception and panel discussion with professionals in the field.  Approximately 25 students participated in the pilot program at the 2004 Conference.

It was hoped by the faculty that after this initial pilot year, the program would be expanded to include undergraduates from institutions all across the state and the coordination of the program would be taken over by the OCPA Executive Board.  Discussions of the most appropriate and most effective venue for this effort, the size of the effort, and the coordination of it prohibited the program from being repeated at this conference (2005), however, it is hoped and expected that a revised vision of the original plan will be put in place by Fall 2005.  Myself, Michele Ocepek, and Kim Ferguson will be in discussion toward that end in the coming months.

Future Goals

It is my pleasure to continue to serve the Executive Board and the faculty in the state as Faculty Liaison into 2005.  In the coming year, I hope to establish and maintain contact with the faculty in the other programs I have not yet reached and to see the establishment of the MUSF program for 2005-2006.

Respectfully submitted,

2/4/2005

Membership Team Report (A. Harris)

Membership Total as of 2/2/05   212 OCPA Members 
                                        26 LIFE Members 

College and Universities (more than 5 OCPA Members) 

· Ashland University              11 Members 

· Baldwin-Wallace         6 Members 

· Bluffton                        7 Members 

· Bowling-Green           15 Members 

· Capital University              7 Members 

· Cleveland State         5 Members 

· Kent State                      22 Members 

· Ohio State University   28 Members 

· Ohio University         17 Members 

· Otterbein College               10 Members 

· Tiffin                  6 Members 

· Wright State            12 Members 

· Wittenberg                      12 Members 

Diversity in OCPA 

· White                   129 

· African American                14 

· Latino/a                        3 

· Asian/Pacific           2 

· Other                   1 

· We received most of our updated membership forms through the conference registration. 

· Plan to contact LIFE members to make sure information is updated. 

· New membership form is on website (with paypal information). 

· Old applications (anything under 2005) will be sent to archives.   

General Information

Membership

· Membership renewals and new membership strongly increased before the conference.

· LIFE members will be contacted and asked to update their information.

· New membership form is on website (with paypal information)

· Old applications (anything under 2005) will be sent to archives

· The fields that many OCPA members come from are scattered, however, some of the most dominating fields are:  Administrators, Housing, Student Activities/Union and Academic Advising.

· The application form now has the new OCPA Diversity Statement.

Volunteers

OCPA volunteers are growing with the strongest interest in the areas of Annual Conference and Careers in Student Affairs.  Contact will be made to those interested in serving OCPA so that we may best utilize the talents and skills of our members.

Historian

OCPA will continue to collect the history of OCPA (applications, call for papers, conference information, stories, etc), which our OCPA archivist will maintain

VII. Public Relations Team Report (C. Posey)
Diversity Chair Corey Posey introduced the other members of the Public Relations Team who were present:  Erica Lee (Government Relations Chair), Amber Prekler (Newsletter Editor), Janice Gerda (Technology Chair), and Dwayne Todd (Development Chair).  Each team member shared a brief overview of their role on the Executive Council and brief updates.  Corey then presented an overview of the revised Diversity Action Plan.

Presentation of New Diversity Action Plan 

OHIO COLLEGE PERSONNEL ASSOCIATION

Diversity Statement
INTRODUCTION:

The Ohio College Personnel Association (OCPA), a State Division of American College Personnel Association (ACPA), does not discriminate on the basis of race, ethnicity, color, national origin, religion, gender, age, sexual orientation, or disability in any of its policies, procedures, or practices.  This non-discrimination policy covers membership and access to state programs and activities including, but not limited to, publications, workshops, and conferences.

In endorsement of the position of ACPA, OCPA recognizes equal access cannot be achieved until individuals are accepted in an environment free of prejudice and open to all, regardless of race, ethnicity, color, national origin, religion, gender, age, sexual orientation, or persons with disabilities.  Hence, the Diversity Statement identifies strategies to ensure the membership of OCPA is representative of the student affairs professionals in the State of Ohio. OCPA affirms the value of diversity within its own ranks and on campuses across the state and is committed to advancing the practice and intent of affirmative action in all association activities.  Further, OCPA is committed to ongoing education programs for members that focus on the elimination of prejudices, stereotypes, and interpersonal behaviors that adversely affect underrepresented group members.

For the purpose of this initiative, underrepresented populations will refer to our constituents and para-professionals who self-identify as having African American, Asian American, Native American, Latino/Hispanic American, persons with disabilities, multiracial, Gay, Lesbian, Bisexual, Transgender, or International status.  These classifications will be reviewed annually and updated as needed to ensure cultural sensitivity, inclusiveness, and accuracy.

DIVERSITY STATEMENT GOALS

· Encourage participation of underrepresented populations in OCPA activities and leadership.

· Educate student affairs professionals in the State of Ohio about issues of diversity through the OCPA Newsletter, Diversity Resource Guide, and website.

· Provide support and communicate the needs of underrepresented populations to the OCPA membership and appropriate constituencies.

REPRESENTATION:

OCPA shall annually identify specific underrepresented groups, establish goals, and then actively encourage members of the identified groups to participate in State activities by:

1) Consistently communicating with ACPA standing committees who may specifically represent these populations;

2) Calling for all current OCPA members to take personal responsibility for communicating their interests with special populations/protected class groups;

3) Communicating with other state professional organizations who may be reaching these populations;

4) Ensuring the sensitivity of the editor of the OCPA Newsletter to the communication of issues of importance to underrepresented groups; 

5) Charging the membership chair with maintaining demographic information pertaining to underrepresented groups on state membership and reporting areas of under-representation to the Executive Council; and

6) Providing opportunities for underrepresented populations to participate in professional development opportunities.

LEADERSHIP:

OCPA will actively recruit members of underrepresented groups to run for leadership positions and will make committee and project assignments consistent with Diversity Plan aims, thereby preparing members for leadership roles.

PROGRAMMING:

Each member of the Professional Development Team shall:

1) Actively solicit program recommendations from underrepresented group members and;

2) Seek co-sponsorship of programs with special-interest task forces, commissions, committees, and other local professional organizations.

EVALUATION:

In order to assess the progress of the Diversity Action Plan, the President, with the authority of the Executive Council, shall report annually to the ACPA Director of State and International Divisions on the status of the progress made on identified Diversity Strategic Goals.  The report shall include recommendations for realignment of goals for the coming year.

12/15/04

VIII. Professional Development Team Report

Update on Annual Conference and Diversity Workshop Attendance (K. Morris and C. Posey)
Annual Conference Chair Kathy Morris explained that over 240 people from 42 colleges/universities were in attendance.  She thanked all who have helped out on the conference planning committee.  Corey Posey shared that the Diversity PreConference Workshop was a success with approximately 40 people who attended.  Amy Lahmers recognized Kathy Morris and Corey Posey for their hard work and thanked them formally for their efforts.

Update on New Professionals Workshop (M. Griest)

Conference Theme

The conference will focus on finding a balance between the personal and professional lives of student affairs professionals. Possible topics include managing career and family life, self care, intentional planning and leadership, and reflection on goal setting and prioritizing.

Keynote Speaker:  Dr. Victoria Guthrie- A Model of Personal and Professional Balance

Dr. Guthrie has been active in the student affairs field for more than 23 years. She began her career as a student affairs practitioner, and has held positions ranging from Assistant Director of Residence Life at Loyola-New Orleans to Vice President for Student Affairs at Belarmine University. For the past nine years, she has been teaching CSP at BGSU, OU and the University of Louisville. She is currently an independent researcher, writer and consultant. She is an active member of ACPA, a past member of OCPA, and the recipient of the Annuit Coeptis Award from ACPA.  Dr. Guthrie will present on her recently published Model of Personal and Professional Balance (Guthrie, Woods, Cusker and Harney 2004). The model is based on interviews with hundreds of successful senior student affairs officers, and outlines strategies and keys to achieving balance in a student affairs career.

Workshop Date and Location

The workshop is tentatively planned for April 29, 2005 at Wittenberg University. Wittenberg has agreed to provide meeting space in the Student Center at no charge on this date. Registration will begin at 9:00 AM. The conference fee will be $30. A soup, salad, sandwich, cookie and fruit buffet will be provided for lunch as part of the conference fee.  Wittenberg University Human resources is considering a flat donation towards the keynote speaker fee in exchange for a limited number of employees to participate in the lecture only. (If this donation does not materialize, the conference fee will be $35).

Anticipated Budget (based on 50 participants)

· Expenses- $1450

i. Buffet Lunch (50 @ $12.00)- $600

ii. Keynote Speaker/Address- $600

iii. Keynote Speaker/Accommodations & Meals- $150

iv. Printing, Incidental Supplies- $100

· Income- $1700

i. Registration (50@ $30)- $1500

ii. Wittenberg University Human Resources- $200 (anticipated)

Deadlines

· Call for Programs- Available January 22, 2005, Due March 15, 2005.

· Registration- Available January 22, 2005 , Due April 1, 2005 (speaker has allowed for cancellation up until April 15, 2005).

Promotion

· Registration and Call for Programs information will be on line.

i. Provided for posting by January 14, 2005

· Advertising will come in several forms

i. E-mail to OCPA Members and Campus Liaisons

ii. ¼ Sheet flyer in OCPA/OASPA Conference Folder

iii. January, February and March OCPA Newsletter

iv. Regional Student Affairs Organization Listserves.

Update on Support Staff Conference (L. Coldwell and K. Hausman)

LuAnn Coldwell and Kristan Hausman announced that OCPA would be organizing a conference for Support Staff on June 14 or 24, 2005.  The theme will be “Character, Wisdom, and Competence:  Celebrating Student Affairs Support Staff” (based on Covey’s book The 8th Habit).  The cost will be no more than $35.  LuAnn and Kristan asked for suggestions regarding the theme and keynote speaker, for program proposals, to serve on the conference planning committee, and also asked members to encourage and financially support attendance by support staff members on their campuses.  Questions can be directed to LuAnn or Kristan.
Update on Careers in Student Affairs Workshop for Fall 2005 (K. Ferguson)

Kim Ferguson shared that the 2005 Careers in Student Affairs Conference is scheduled for Saturday, October 22, 2005 at The Ohio State University – Newark.  She encouraged folks to help out as needed and highlighted a new initiative that OCPA would be engaged in, the (OMUFSA) Ohio Minority Undergraduate Fellows in Student Affairs Program.
IX. Announcements

One member expressed concern about proposed Ohio legislation to limit academic freedom in the classroom.  Amy Lahmers suggested that he contact Erica Lee, OCPA’s Government Relations Chairperson.  Erica Lee pointed out the OCPA’s role is to provide information to members, but historically has not taken a stand on political issues.  

Jeanne Steffes thanked Kathy Morris, Amy Lahmers, and the Conference Committee for their hard work and dedication to making the Conference a success and pointed out that Ohio is one of the strongest state members of ACPA.  She presented Kathy Morris and Amy Lahmers with an ACPA lapel pin and thanked the Executive Council for the outstanding work they have done.
X. Adjourn

President Amy Lahmers adjourned the meeting at 9:53 am.
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